GSFC Super Users


Competency Center Super User Telecon Notes

Functional Area:  Cost Management

Date:  May 20, 2004

Call Leader:  Wanda Nelson

Key Points:

· Full Cost

· Proposed Institutional CofF design for the Assessment Cycle is being built and tested today by My Trang from Ames and Rose Santos from Goddard.  Screen Shots and more details will be available shortly.

· The Webcast for the reconciliation process has not been scheduled

· CCR 

· List  of CCR’s that are not in Status 6 was sent to the centers last week. 

· Centers will need to identify those that should not be processed so the status can be set to 7.  

· This list must be returned to Wanda by May 31st.  Charlie Radspinner has sent the list to DRM’s for identification of the status each contract must be.

· All others must be processed to Status 6.  The competency center must be notified when they are complete.

.

·  Labor

· The final BW Labor Hour file processing schedule for the remainder of 2004 was reviewed.
· July 2004 and January 2005 will have three pay periods.
· An emergency SR has been submitted and approved to have those pay periods divided by 240 to calculate FTE’s.  This must be in production for processing the 5/29 Pay Period end date.
· MIGRATIONS
· Freeze on Migrations until after the patch goes in on June 11th.   The next migration is expected in July (7/29). 
· The 5.1 release is for Year End Close / Year Open issues and is expected in August.
· The release after 5.1 is expected in November or December.
· Master Data will continue to be updated.
· PATCH TESTING is on complete and was a success.  Jance Nesbitt and Sandy Gordon from JSC tested the CCR extension and My Trang from Ames and Rose Santos from Goddard tested Assessment Cycles.
· SR Priorities and Yearend

· The Competency Center is working on prioritizing SR’s for the 7/29 release and the 5.1 release.  These are the only two planned migrations left for FY04.  

· The Year End Action List is being prepared.  Big issues for Cost Management are:

· Labor

· Labor Processing with ePayoll updates

· Accommodating payroll processing for two payroll years

· Year end planning for split week payroll

· SES Bonuses

· Labor Code updates

· Plan versus Actual Report

· The Competency Center is planning on completing changes to the report to compare Budget Formulation Plan to the Core Financial Actuals for the 5.1 release 

· The report will be available for use in FY05

· Working Capital Fund

· Full Cost Reconciliation and Analysis

· Center Reorganizations

· Draft copy of the Center Reorganization – Impact Assessment Template was distributed.
· Information is required by June 1st  so changes can be incorporated into the 5.1 release
· A powerpoint with information on the IFMP projects that are starting was distributed.

· An Organization chart for Code B was also distributed.

The next Cost Superuser’s Telecon is scheduled for May 27th.
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