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Quick Fact Sheet
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The Human Resources module delivers an Agency HR infrastructure that meets record keeping and process requirements while helping NASA manage its human capital and transition to a competency-driven learning organization. 


 





In the future, the Human Resources module will support a broad range of HR functions across the Agency. It will free up NASA HR personnel to work more closely with managers and staff to help ensure that the right people are placed in the right jobs. 
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Pat Simpkins 202/358-1386


Manager,


Federal HR IT Systems Integration


psimpkin@mail.hq.nasa.gov














Craig Conlin 202/358-1180


Deputy Director, 


Management Systems Division


cconlin@mail.hq.nasa.gov




















OR VISIT THE WEBSITE:





http://www.ifmp.nasa.gov/











 


Key Contacts:
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Upcoming Activities








June – August: Develop project vision; update Business Case Analysis


August – September: Begin Lead Center Project Formulation


December – June 03: Acquisition of implementation contractor


June 03: Start implementation











Human Resources Scope





Phase I (Core HR)








Phase II (Payroll, Labor Distribution, Time and Attendance)











User Benefits


Fully integrated HR management functions 


Eliminates need for manual completion of SF-52





Empowers employees with suite of tools and self-service features


Automated workflow tools notify assigned managers or other personnel of specific changes or actions required in real time





Accepts information from Resume Management and Position Description Management systems


Eliminates Center-unique systems


Supports smooth transfer of employees between Centers


Provides on-line updates and confirmations for specific transactions


Employees may access and verify information in their Official Personnel Files (OPF)
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User Benefits


Balanced scorecards enable managers to review real time cost and budget information to simulate required changes according to program needs


Extensive training-related functions allow electronic management of training deliverables, schedules, equipment, materials, and employees' skills


Eliminates duplicative processes with single point of entry
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User Benefits


Managers can create simulations to assess personnel impacts of proposed changes


Users can make faster and more accurate decisions for hiring, training, retention & proposed organizational changes


Users can generate ad hoc data queries and reports to extract relevant data for analysis or decision-making


Managers can make informed data-based decisions regarding promotions, awards, and training opportunities


Supervisors can track the performance of each employee against performance plans


Managers can initiate and monitor applicable personnel actions


Managers can access integrated tools that allow them to link personnel costs to applicable programs or projects.
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